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Why good regulation should reflect 
on day-to-day activity: 

demonstrating competence and 
professionalism at work
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Patients are at the centre 
of professionalism and 
regulation
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Regulation: the myth and 
the reality…
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Pressure\stress curve
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Assessing continued 
competence
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Standardised assessment
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Or is there another way?
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Cees van der Vlueten (2018)
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Demonstrating continuing 
competence through 

annual appraisal

General information 

Providing context about what you do in all 
aspects of your work.

Keeping up to date 

Maintaining and enhancing the quality of your 
professional work.

Review of your practice

Evaluating and improving the quality of your 
professional work.

Feedback on your practice 

Seeking and acting on feedback about the 
quality of your professional work.

Collect

Reflect

Discuss
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Reflective practice: an 
overview

http://www.aomrc.org.uk/wp-content/uploads/2018/08/Reflective_Practice_Toolkit_AoMRC_CoPMED_0818.pdf
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Feedback and disclosure
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Professionals aim for
continuous improvement
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Key Messages 

Professionals all deserve a process for 
demonstrating their continued competence 
that reflects what they actually do

Medical appraisal for revalidation based on 
a doctor’s whole scope of practice can 
provide a baseline assurance of competence 
and

stimulate quality improvements in their 
practice and patient care


